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To:  Graduate Students 
 
From:  Jon Butler, Dean of the Graduate School 
 
This pamphlet contains descriptions of the various grievance procedures available to graduate students, as 
well as the description of the Graduate School’s disciplinary procedures. 

To summarize briefly, there are four grievance procedures available to graduate students: 

1) The Graduate School Procedure for Student Complaints, which was revised and approved by the Graduate Faculty 
in May 1994, governs any case in which a student has a complaint, including but not limited to a complaint of 
discrimination on the basis of race, sex, color, religion, national or ethnic origin or handicap, against a 
member of the faculty or administration of the Graduate School. Complaints that involve a misapplication of 
Graduate School policy are also appropriate for consideration by the Dean’s Advisory Committee on Student 
Grievances. Complaints that would require an emendation of policy will be referred to the Graduate School 
Executive Committee. 

2) The Provost’s Procedure for Student Complaints governs any case in which a student has a complaint, including 
but not limited to a complaint of sexual harassment or a complaint of discrimination on the basis of race, sex, 
color, religion, national or ethnic origin or handicap against a faculty member who is not a member of the 
faculty of the complainant’s School (or, in the case of students in Yale College and the Graduate School, not 
a member of the Faculty of Arts and Sciences); or against an employee who is not an administrator in the 
student’s School or who is not subject to discipline by the student’s Dean. Also this Procedure is to be used 
for all complaints of discrimination on the basis of handicap where structural modification of University 
facilities is the remedy sought.  

3) The Grievance Procedure for Complaints of Sexual Harassment governs cases in which a graduate student 
complains of sexual harassment by an administrator, faculty of the Graduate School of Arts and Sciences, 
other instructors of graduate students, post doctoral appointees, or other graduate students.  

4) The President’s Procedure for Addressing Students’ Complaints of Racial or Ethnic Harassment is available to any 
student who believes that he or she has been harassed on account of racial or ethnic origin by any member of 
the Yale community. 

A student may use no more than one of these procedures for redress of any single complaint. 

The final document in this pamphlet, Disciplinary Procedures of the Graduate School Committee on Regulations and 
Discipline, was revised and approved by the Graduate Faculty in May, 1997. During the 1998 Spring term, the 
Executive Committee of the Graduate School, in consultation with the Graduate Student Assembly, 
expanded the Disciplinary Procedures to include an Appeals Process. All graduate students are governed by 
the regulations for academic and personal conduct laid out in the Graduate School Programs and Policies. 
These procedures will be used whenever there appears to have been a breach of these regulations, with the 
one exception of cases where there is an allegation that the graduate student has committed academic fraud 
(including falsification or fabrication of data and plagiarism) in the course of proposing, conducting, or 
reporting research supported by the Federal Government. In such cases, the allegation will instead be 
addressed under the “Policies and Procedures for Dealing with Allegations of Academic Fraud at Yale 
University.” 

Questions about these procedures may be addressed to any of the Associate Deans of the Graduate School or 
to me. Students may also consult directly and confidentially with members of the Grievance Board for 
Complaints of Sexual Harassment.
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THE GRADUATE SCHOOL PROCEDURE FOR STUDENT 

COMPLAINTS 
 
 
Following is the text of the Graduate School's procedure for student complaints. 
This text is a revision of the procedure in use from 1981 to 1994; the revision was 
approved by vote of the faculty on 19 May 1994. Students are asked to retain this 
copy of the procedure for future reference. 
 
I. THE SCOPE OF THE PROCEDURE 
 
This procedure governs any case in which a student has a complaint, including but 
not limited to a complaint of discrimination on the basis of race, sex, sexual 
orientation, color, religion, national or ethnic origin or handicap, against a member 
of the faculty or administration of the Graduate School.1 Complaints that involve a 
mis-application of Graduate School policy are also appropriate for consideration 
by the Dean's Advisory Committee on Student Grievances (hereafter the grievance 
committee). Complaints that would require an emendation of policy will be 
referred to the Graduate School Executive Committee (hereafter the EC)  
 
Since an instructor's evaluation of the quality of a student's work is final, this 
procedure does not apply in any dispute about a grade assigned to a student by a 
member of the faculty, unless it is alleged that the determination of the grade 
resulted from discrimination based on race, sex, color, religion, national or ethnic 
origin or handicap. Similarly, this procedure does not apply to any matter inherent 
in the academic freedom of an instructor, such as, for example, in regard to the 
syllabus or contents of a course of instruction. It is also not a procedure that may 
be used when there is a complaint about the quality of a course or the quality of 
instruction in a course; such concerns may be addressed directly to the department 
in question. If a student believes that he or she has been retaliated against as a 
result of filing a grievance under this procedure, a separate complaint charging 
retaliation can be pursued by means of this Procedure. 
 
II. INITIAL REVIEW OF STUDENT COMPLAINTS  
 
It is an important working principle at Yale that student complaints are resolved 
informally whenever possible through the student's department and the Graduate 
School. If the problem cannot be resolved by informal discussion or if the student 
has chosen not to discuss the matter informally, the student should submit a letter 
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to the Dean of the Graduate School or the Dean's designee describing the 
complaint and the facts upon which it is based (insofar as the facts are known to 
the complainant), specifying the issue or issues in question, and indicating what 
redress or resolution of the grievance is sought. The complaint should be brought 
to the attention of the Dean or the Dean's designee as soon as possible after the 
action giving rise to it, but in no case may the complaint be submitted later than 45 
days after the action upon which it is based. If a complaint is in some manner 
associated with the conduct of a course, the complaint must also be submitted 
within 45 days after the action upon which it is based but the student may request 
that no action be taken on the complaint until after the conclusion of the term in 
which the course has been offered.  
 
If the complainant is not registered in residence during the term in which the 
complaint comes to the grievance committee, the committee will ordinarily defer 
review of the complaint until the complainant either returns to register in residence 
or is able to return to New Haven temporarily for committee proceedings. 
Notwithstanding the foregoing, in case of a complainant who has graduated or 
otherwise separated from the University and for whom in the committee's 
judgement it would be impractical or unnecessary to return to New Haven, the 
committee will allow the complainant to participate in the proceedings by other 
means, for example by telephone or in writing. 
 
The Dean or the Dean's designee will refer all complaints to a grievance steering 
committee of three persons: the Dean, the Chair of the grievance committee, and a 
student member of the EC. The student will be chosen by the EC, normally by 
consensus, if necessary by majority vote. The steering committee may ask for 
advice from a member of the General Counsel's Office.  
 
The decisions of the steering committee will normally be made by consensus, if 
necessary by majority vote. The steering committee will normally refer complaints 
onward to either the grievance committee or, in those cases that would require 
emendation of policy, to the EC. It may, however, with the agreement of the 
complainant, remand a complaint to the relevant department or office for further 
informal consideration when the committee believes, 
 
 (1) the case has not received sufficient informal study and discussion, or  
 
 (2) there is already ample precedent for resolving the complaint.  
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With the agreement of the complainant, one or more members of the steering 
committee itself may also assist the department and the Graduate School in that 
further informal resolution of the complaint.  
 
In cases remanded to departments and Graduate School under (1) above, if the 
complainants are not satisfied by the result of informal consideration, the steering 
committee will refer the complaint on for review to either the grievance committee 
or the EC.  
 
In all cases, the steering committee will inform the complainant promptly of its 
decision about the appropriate committee to hear the complaint and give an 
explanation for the decision in writing. 
 
When a complaint is sent on to the grievance committee, the grievance committee 
will normally appoint an investigator. The investigator will be a member of the 
Yale community, normally a faculty member.2 As soon as possible and normally 
within the first three weeks after the receipt of the complaint by the grievance 
committee the investigator will prepare for the grievance committee a written brief 
pertaining to the facts of the case. 
 
After the brief is received by the chair of the committee, a copy should be provided 
to the complainant and the person complained against.  
 
If during its deliberations on a grievance, the grievance committee finds that the 
case would require emendation of policy, the committee will refer the case back to 
the grievance steering committee for re-evaluation. 
 
When a complaint is referred to the EC, it will appear on the agenda of the next EC 
meeting.  
 
III. REVIEW BY THE DEAN'S ADVISORY COMMITTEE ON STUDENT 
GRIEVANCES 
 
A. Composition of the Grievance Committee 
 
The grievance committee will be a standing committee of the Graduate School and 
the members appointed annually. 
 
 
The grievance committee will be composed as follows:  



4 

 
(a) three faculty members, one from each division, namely humanities, social 
sciences, natural sciences.  
 
(b) three graduate students, one from each division.  
 
(c) one Graduate School administrator.   
 
The student and faculty members of the grievance committee shall be selected by 
the EC, normally by consensus, if necessary by majority vote. The Graduate 
School administrator shall be appointed by the Dean.  
 
The members of the grievance committee shall elect from among themselves a 
faculty chair who will serve for a minimum of one term.  
 
If the grievance committee so desires, the investigator chosen in a particular case 
will serve as an ex officio non-voting member of the committee and may then 
participate in the committee's deliberations to the extent that the chair and the 
committee deem appropriate. For example, the investigator will then be available 
to conduct any further investigation the committee believes necessary.   
 
Members of the committee who may be directly involved in the subject matter of 
any complaint are to excuse themselves during the review of that complaint. The 
complainant and the person against whom the complaint is lodged will have the 
right to challenge individual members of the grievance committee where such 
challenge is based on cause (e.g., close personal contact with one of the parties), 
but peremptory challenges will not be entertained. Challenges must be presented to 
the chair of the committee prior to the commencement of the committee's review of 
the case. The committee, excluding that person being challenged, will decide the 
disputed issues in cases of challenge, and its decision will not be subject to appeal. 
When members are excused or are otherwise unavailable to participate in the 
deliberations or have been successfully challenged for cause, the Dean will 
designate appropriate substitutes to serve for the duration of the pending case. 
 
B. Deliberations of the Grievance Committee  
 
The grievance committee will inform both parties in writing that it is reviewing a 
complaint. The person against whom the complaint has been lodged will be given a 
copy of the letter to the Dean describing the complaint if this has not already been 
done. Reasonable time (at least one week but ordinarily not more than two weeks) 
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is to be allowed between the receipt of the written notification and the date of the 
commencement of the review in order to provide the participants time to prepare 
for a meeting with the committee if either of the parties or the committee wish it.  
 
In meetings with the grievance committee, the complainant and the person 
complained against may each be accompanied by a member of the Yale 
community (i.e., student, faculty, dean, administrator, or other employee of the 
University) who can provide advice, counsel, and guidance during the meetings. 
The proceedings are in their nature non-adversarial, and the role of the adviser is to 
counsel the individual he or she accompanies and not to interrogate, challenge, or 
debate the other party and/or any witness presented by that party. However, either 
or both advisers may, if requested by the party they accompany, make a brief 
concluding statement. 
 
The student and the person complained of will have the opportunity to present 
information and witnesses, but the names of witnesses and copies of documents 
must be presented to the chair in advance of the commencement of the review. The 
grievance committee, however, will determine which witnesses it will hear and 
which evidence it will consider. The usual expectation is that the committee will 
hear all witnesses and consider all evidence that is presented to it. The committee, 
however, reserves the right to restrict witnesses and evidence, as it sees 
appropriate.   
 
All documents considered by the grievance committee that relate to the actions of 
the person against whom the complaint has been filed may be inspected by that 
person; and the student bringing the complaint will be permitted to inspect those 
documents or parts of documents directly relating to the student's specific 
complaint that the committee deems relevant and concludes were not written under 
a presumption of confidentiality. Ordinarily both parties may be present when 
either party or any witness is being interviewed; however, the committee may enter 
into closed session with or without one or both parties upon the vote of a majority 
of the members of the committee (except that when any witness is being 
interviewed either both or none of the parties will be present as the committee 
deems appropriate). 
 
The student may challenge the appropriateness of the Dean as the final arbiter of 
the complaint but must do so before the committee's investigation has concluded. If 
it is shown by the complainant to the committee's satisfaction that the Dean cannot 
fairly decide the matter, then the committee shall so inform both the parties and the 
Dean, and the committee shall submit its Report to the Provost, who will substitute 
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for the Dean in the resolution of the complaint. If it is shown by the complainant to 
the committee's satisfaction that neither the Dean nor the Provost can fairly decide 
the matter, then the case shall be referred to the President, who will substitute for 
the Dean in the resolution of the complaint. 
 
The grievance committee having thus conducted its inquiry and having interviewed 
whatever further witnesses it deems necessary, will then deliberate without the 
presence of the parties and will prepare a written report (i) stating its findings of 
fact and the conclusion, if any, it has drawn from these facts and (ii) including a 
summary of the substance of testimony that the committee has relied on in 
reaching its conclusions and that was heard in closed session. In a separate section 
of the report, the grievance committee may outline what actions, if any, it would 
recommend that the Dean undertake. The report of the committee will be adopted 
only upon the majority vote of the members of the committee who participated in 
the committee's inquiry. 
 
IV. FINAL RESOLUTION OF THE COMPLAINT BY THE DEAN 
 
The grievance committee will submit its report to the Dean ordinarily within two 
months of the receipt of the complaint by the committee. The Dean will permit the 
complainant and the person complained against to inspect the committee's findings 
of fact, conclusions and summary of testimony in the report and to indicate in 
writing to the Dean what clarifications each party believes appropriate. At the 
Dean's discretion the grievance committee's recommendations for action, if any, 
may be revealed to the two parties in the complaint. Since the report is a 
confidential document advisory to the Dean, only the Dean and neither of the 
parties is entitled to a copy of it. 
 
The Dean shall accept the committee's findings of fact unless the Dean believes 
that the findings are not substantiated by the evidence presented to the committee. 
The Dean may accept, modify or reject the conclusions of the committee and any 
recommendations it might have made. 
 
If the Dean disagrees with the committee's conclusions or recommendations for 
action, the Dean will discuss his or her objections with the grievance committee in 
the hope of reaching a resolution. If no resolution is possible, then the case will be 
brought to the EC. The EC will consider the conclusions and recommendations of 
the grievance committee and the information it has gathered as well as the Dean's 
objections. After collaborative consultation with the EC, the Dean will make the 
final resolution of the case. 
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The Dean will convey his or her decision in writing to the complainant, the person 
against whom the grievance was lodged, and the committee; the Dean's decision 
will include his or her conclusions about the issues raised in the complaint and the 
remedies and sanctions, if any, to be imposed. 
 
The Dean's decision shall be final. The Dean's decision may be to take any actions 
as may be within his or her authority (e.g., issue an oral or written warning or 
reprimand to the individual against whom the complaint was lodged; permit a 
student to participate in an educational program or activity; institute academically 
appropriate procedures whereby a student's grade may be reviewed). If the remedy 
deemed appropriate by the Dean is beyond the authority of the Dean, the Dean will 
recommend the initiation of such action (disciplinary or otherwise) in accordance 
with applicable University practices and procedures.  
 
The Dean's decision should ordinarily be rendered within one month after the Dean 
receives the committee's report. 
 
V. TIME GUIDELINES 
 
If the School is not in session during part of these proceedings or in instances 
where additional time may be required because of the complexity of the case or 
unavailability of the parties or witnesses, any of the time periods specified herein 
may be extended by the Dean. If a period is extended, the complainant and the 
person against whom the complaint has been filed will be so informed. 
 
___________________ 
1 A complaint of racial or ethnic harassment can, alternatively, be lodged in 
accordance with the President's Procedure for Addressing Student's Complaints of 
Racial or Ethnic Harassment. In a case where more than one procedure is available, 
a student may pursue his or her complaint by means of only one procedure; that is, 
procedures for redress of a complaint may not be used simultaneously or seriatim. 
 
Complaints of sex discrimination or discrimination on the basis of a handicap will 
be addressed in accordance with the requirements of Title IX of the Education 
Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, 
respectively. The federal regulations implementing these two laws are published in 
Title 34 of the Code of Federal Regulations, Parts 104 and 106.  
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A complaint of sexual harassment by a student in the Graduate School against an 
administrator or faculty member in the Graduate School must be pursued in 
accordance with the procedure for complaints of sexual harassment adopted by that 
School 
 
2 For a complaint of sex discrimination, the investigator will be one of the Title IX 
Coordinators and for a complaint of discrimination on the basis of handicap, the 
investigator will be the 504 Coordinator for the University. 
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PROVOST'S PROCEDURE FOR STUDENT COMPLAINTS 
 
 
This Procedure governs any case in which a student has a complaint, including but 
not limited to a complaint of sexual harassment or a complaint of discrimination on 
the basis of race, sex, color, religion, national or ethnic origin or handicap1 against 
a faculty member who is not a member of the faculty of the complainant's School 
(or, in the case of students in Yale College and the Graduate School, not a member 
of the Faculty of Arts and Sciences); or against an employee who is not an 
administrator in the student's School or who is not subject to discipline by the 
student's Dean.2 Also this Procedure is to be used for all complaints of 
discrimination on the basis of handicap where structural modifications of 
University facilities is the remedy sought. Since an instructor's evaluation of the 
quality of a student's work is final, this Procedure does not apply in any dispute 
about a grade assigned to a student by a member of the faculty, unless it is alleged 
that the determination of the grade resulted from discrimination based on race, sex, 
color, religion, national or ethnic origin or handicap. Similarly, this Procedure does 
not apply to any matter inherent in the academic freedom of an instructor, such as, 
for example, in regard to the syllabus or contents of a course of instruction. It is 
also not a Procedure that may be used when there is a complaint about the quality 
of a course or the quality of instruction in a course; such concerns may be 
addressed directly within the Department or School in question. 
 
If a student believes that he or she has been retaliated against as a result of filing a 
grievance under this Procedure, a separate complaint charging retaliation can be 
pursued by means of this Procedure. 
 
I. INFORMAL RESOLUTION 
 
If at all possible, the complainant is encouraged to bring a problem directly to the 
attention of the person whose actions he or she has found to be objectionable. 
Whether or not this is done, the student may seek assistance and advice on how to 
secure an equitable solution of the problem from any administrator or faculty 
member of the University. 
 
 
II. FILING OF A WRITTEN COMPLAINT 
 
If the problem cannot be resolved by informal discussion or if the student has 
chosen not to discuss the matter informally; the complainant will submit to the 
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Dean of his or her School a letter describing the complaint and the facts upon 
which it is based (insofar as the facts are known to the complainant), specifying the 
issues in question and indicating what redress or resolution of the grievance is 
sought. The complaint should be brought to the Dean's attention as soon as 
possible after the action giving rise to it, but in no case later than 45 days after the 
action complained of. (If a complaint is in some manner associated with the 
conduct of a course, the complaint must also be submitted within 45 days after the 
action upon which it is based but the student may request that no action be taken 
on the complaint until after the conclusion of the term in which the course has been 
offered.) The Dean will supply the person or persons against whom the complaint 
has been filed with a copy of the complaint. 
 
The Deans3 will undertake an informal investigation of the complaint and in doing 
so may consult with the student filing the complaint and may meet with such other 
parties as he or she deems appropriate in an attempt to resolve the complaint. 
 
The Dean's investigation will be carried out within a reasonable period of time, 
ordinarily within 45 days, and will be concluded by a written response to the 
complainant's letter. The Dean's written response will also apprise the complainant 
of the availability of a review as described below. 
 
 
 
III. REVIEW BY THE PROVOST'S ADVISORY COMMITTEE ON STUDENT 
GRIEVANCES 
 
If the Dean does not achieve a resolution that is satisfactory to the complainant, 
then the complainant may submit to the Provost a written statement of the 
grievance, describing the complaint and the facts upon which it is based (insofar as 
the facts are known to the complainant), specifying the issues in question, 
indicating what remedy or resolution is sought and requesting that the complaint be 
referred to the Provost's Committee on Student Grievances.4 This written request 
must be received within 10 days after the complainant's receipt of the letter from 
the Dean that concluded the review described in Section II above. 
 
The Provost's Advisory Committee on Student Grievances will inform in writing 
the parties involved that it will review the complaint. The person against whom the 
complaint has been lodged will be given a copy of the letter to the Dean describing 
the complaint if this has not already been done. Reasonable time (in no case less 
than one week and ordinarily within two weeks) is to be allowed between the 
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receipt of the written notification and the date of the commencement of the review 
in order to provide the parties time to prepare for a meeting with the Committee if 
either of the parties or the Committee wish it. 
 
In meetings with the Committee, the complainant and the person complained 
against may each be accompanied by any member of the Yale community (i.e., 
student, faculty member, dean, administrator, or other employee); however, these 
advisers may not have legal training.5 The proceedings are in their nature non-
adversarial and the advisers, while they may counsel the individual whom they are 
accompanying, may not participate directly in the proceedings. 
 
The student and the person complained of will have the opportunity to present 
information and witnesses deemed by the Committee to be relevant. All documents 
considered by the Committee that relate to the actions of the person against whom 
the complaint has been filed may be inspected by that person; and the complainant 
will be permitted to inspect those documents or parts of documents directly 
relating to the student's specific complaint that the Committee deems relevant and 
concludes were not written under a presumption of confidentiality. Ordinarily both 
parties may be present when either party or any witness is being interviewed; 
however, the Committee may enter into closed session with or without one or both 
parties upon the vote of a majority of the members of the Committee (except that 
when any witness is being interviewed either both or none of the parties will be 
present as the Committee deems appropriate). For a complaint alleging sex 
discrimination or discrimination on the basis of handicap, the Committee will be 
advised by, respectively, the Title IX Coordinator of the complainant's School or 
the University's 504 Coordinator. 
 
The Provost's Advisory Committee on Student Grievances, having thus conducted 
its inquiry and having interviewed whatever further witnesses it deems necessary, 
will then deliberate without the presence of the parties and will prepare a written 
Report (i) stating its findings of fact and the conclusions it has drawn from these 
facts and (ii) including a summary of the substance of the testimony that the 
Committee has relied on in reaching its conclusions and that was heard in closed 
session. In a separate section of the Report the Committee may outline what 
actions, if any, it would recommend that the Provost undertake. The Report of the 
Committee will be adopted only upon the majority vote of the members of the 
Committee who participated in the Committee's inquiry. 
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IV. FINAL RESOLUTION BY THE PROVOST 
 
The Committee will submit its Report to the Provost, ordinarily within two months 
of the receipt of the complaint by the Committee. The Provost will permit the 
complainant and the person against whom the complaint was lodged to inspect the 
Committee's findings of fact, conclusions and summary of testimony in the Report 
and to indicate in writing what clarifications each party believes appropriate; 
however, since the Report is a confidential document advisory to the Provost, only 
the Provost and neither of the parties is entitled to a copy of it. 
 
The Provost will accept the Committee's findings of fact unless he or she believes 
that the findings are not substantiated by the evidence presented to the Committee. 
The Provost may accept, modify or reject the conclusions of the Committee and 
any recommendations it might have made. However, in any case where the Provost 
does not follow the actions recommended by the Committee, the Provost will 
discuss the matter with the Committee and explain the reasons for not doing so. 
The Provost will then make a decision on the matter and convey the decision in 
writing to the complainant, the person against whom the grievance was lodged and 
the Committee; the Provost's decision will include his or her conclusions about the 
issues raised in the complaint and the remedies and sanctions, if any, to be 
imposed. The Provost's decision is final. 
 
If the remedy deemed appropriate by the Provost is beyond the Provost's authority, 
he or she will recommend the initiation of such disciplinary action in accordance 
with applicable University practices and procedures. The Provost's decision should 
ordinarily be rendered within one month after the Provost receives the Committee's 
Report. 
 
V. TIME GUIDELINES 
If the complainant's or respondent's School is not in session during part of that 
three-month period or in instances where additional time may be required because 
of the complexity of the case or the unavailability of the parties or witnesses, the 
Provost may extend beyond three months the period for rendering a decision. If the 
period is extended, the complainant and the person against whom the complaint 
was filed will be so informed. 
_________________________________ 
1 Complaints of sex discrimination or discrimination on the basis of a handicap 
will be addressed in accordance with the requirements of Title IX of the Education 
Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, 
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respectively. The federal regulations implementing these two laws are published in 
Title 34 of the Code of Federal Regulations, Parts 104 and 106. 
 
2 Except for the two types of complaints indicated below, a complaint by a student 
against employees who are not administrators or faculty in the complainant's 
School (or not on the Faculty of Arts and Sciences for a complainant who is in 
Yale College or the Graduate School) must be pursued in accordance with the 
Provost's Procedure for Student Complaints. The two exceptions are (i) the 
President's Procedure for Addressing Students' Complaints of Racial or Ethnic 
Harassment that is available as an alternative to the Provost's Procedure for any 
complaint of racial or ethnic harassment against any member of the Yale 
community and (ii) the Police Advisory Board's hearing procedure which 
supersedes this Procedure for complaints brought by students about the conduct of 
the University police officers. 
 
In a case where more than one procedure is available, a student may pursue his or 
her complaint by means of only one procedure, that is, procedures for redress of a 
student's complaint may not be used simultaneously or seriatim. Furthermore the 
Provost's Procedure for Student Complaints does not serve as a means to appeal a 
decision rendered as a result of another procedure. 
 
3 This and subsequent references to the Dean shall refer to the Dean or his or her 
designee. For a complaint of sex or discrimination on the basis of a handicap, the 
Dean's investigation will be undertaken in concert, respectively, with the Title IX 
Coordinator in the Dean's School or the University's 504 Coordinator. 
 
4 The Provost's Advisory Committee on Student Grievances will be a standing 
Committee composed of six members appointed annually by the Provost. There 
will be two student members; one from Yale College and one from the Graduate or 
Professional Schools. There will be at least two faculty members appointed to the 
Committee. The remaining two members may be administrators, staff members, 
other faculty members, or other individuals employed by the University. In 
appointing the non-student members of the committee, the Provost will strive to 
rotate the membership over the years to represent broadly the Schools and various 
academic and administrative Departments. 
 
Member of the Committee who may be directly involved in any complaint are to 
excuse themselves during the review of that complaint. The complainant and 
person against whom the complaint is lodged will have the right to challenge 
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individual members of the Advisory Committee where such challenge is for cause 
(e.g., close personal contact with one of the parties). Peremptory challenges will 
not be entertained. The Advisory Committee, excluding that person being 
challenged, will decide the disputed issues in cases of challenge, and its decision 
will not be subject to appeal. When members are excused or are otherwise 
unavailable to participate in the deliberations or have been successfully challenged 
for cause, the Provost will designate substitutes to serve for the duration of the 
pending case. 
 
5 In a case where a student in the Law School is a complainant or where a member 
of the Law School faculty is a respondent, the other party may be accompanied by 
another student, administrator or faculty member of the School. 
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GRIEVANCE PROCEDURE FOR COMPLAINTS OF SEXUAL 
HARASSMENT 

 
 
In March 1979, a Yale College Advisory Committee issued a Report detailing a 
procedure for dealing with undergraduate student complaints of sexual harassment 
involving faculty and administration. This grievance procedure was subsequently 
adopted by the Faculty of Arts and Sciences for Yale College. Endorsing both the 
broad issues and the principles of this Report, and recognizing the need to be 
prepared to respond with sensitivity, tact, and equity to problems of sexual 
harassment in the academic setting of the Graduate School, the Executive 
Committee of the Graduate School has adapted the grievance procedure formulated 
for the College to fit the needs of students, faculty and administrators in the 
Graduate School. 
 
 
DEFINITION OF SEXUAL HARASSMENT 
 
Sexual harassment violates University policy. It is antithetical to academic values 
and to a work environment free from the fact or appearance of coercion. Sexual 
harassment consists of nonconsensual sexual advances, requests for sexual favors, 
or other verbal or physical conduct of a sexual nature on or off campus, when: (1) 
submission to such conduct is made either explicitly or implicitly a condition of an 
individual's employment or academic standing; or (2) submission to or rejection of 
such conduct is used as the basis for employment decisions or for academic 
evaluation, grades, or advancement; or (3) such conduct has the purpose or effect 
of interfering with an individual's work or academic performance or creating an 
intimidating or hostile academic or work environment. Sexual harassment may be 
found in a single episode, as well as in persistent behavior. 
 
 
GRIEVANCE PROCEDURE 
 
GRIEVANCE BOARD 
The Executive Committee of the Graduate School will appoint a standing 
Grievance Board to receive student complaints of sexual harassment. The 
Grievance Board may hear a complaint brought by a graduate student against an 
administrator of the Graduate School, a member of the Faculty of Arts and 
Sciences, or other instructors in the Graduate School. Complaints against other 
members of the Yale community may be pursued in accordance with other 
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University grievance procedures (such as the Staff Grievance Procedure), and 
members of the Board will be available to direct individuals to the appropriate 
procedure. The Board emphasizes mediation and conciliation and will rely on 
discreet inquiry, confidentiality and trust in dealing with complaints brought to it. 
When it cannot resolve a complaint to the satisfaction of those concerned, the 
Board refers the matter in an advisory capacity, with recommendations, to the 
Dean of the Graduate School. Full cooperation with the Grievance Board is 
expected from all members of the Yale community. 
 
The Board is composed of six members: two faculty members, one member of the 
Graduate School administration, two students, and one person with counseling 
experience. As a rule, women and men are equally represented on the Board. The 
usual practice is to limit the service of a Board member to no more than two two-
year terms. The Dean appoints one member of the Board to convene the 
Committee and to facilitate administration. 
 
TREATMENT OF COMPLAINTS 
The Board's treatment of complaints is guided by the following principles, the 
intent of which is to protect the legitimate interests of all parties. 
 
All proceedings are kept in confidence by the Board. The Board will respect the 
wishes of the student making the complaint regarding further investigation and will 
carry a specific complaint forward only with the student's explicit permission or 
instruction. 
 
No written records will be kept of informal discussions between students bringing 
a complaint and members of the Board. Any written records of a formal complaint 
vs. action in the possession of the Board or the Dean will be destroyed no more 
than five years after the initiation of the complaint. 
 
Those immediately and directly involved will be kept informed of the status of the 
complaint. An attempt to penalize a student for initiating an inquiry or a complaint 
or any other form of retaliation is prohibited and will be treated as a separate 
incident that calls for consideration by the Board. A member of the Board will be 
appointed to maintain close contact with the complainant to ensure that the Board 
is informed if a student believes that he or she has been the subject of retaliation. 
 
GENERAL PROCEDURE 
A student may bring questions about procedure, seek informal advice, or present a 
complaint to any member of the Board, either orally or in writing. If a student does 
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not express a preference to speak with a specific Board member, the convener will 
assign this role to one of the Board members in such a way as to share the 
responsibility as uniformly as possible. A student will be given the opportunity to 
make a written complaint, but will not be required to present a formal complaint to 
consult a member of the Board. The student is encouraged to come directly to a 
member of the Board, but may obtain the assistance of any other member of the 
Yale community (for example, a teacher or another student) in presenting a 
complaint or concern. The Board will also be generally available to consult with 
any member of the Yale community, and will make appropriate referrals of matters 
that do not fall under its jurisdiction. 
 
The remainder of this report presents a procedure for responding to complaints of 
sexual harassment in cases in which the student is willing to be identified to the 
Board and to the person against whom a complaint is lodged. It is recognized that 
there will also be times when students, for various reasons, will want to protect 
their own identities and yet to initiate action against someone perceived to have 
subjected them to unwanted sexual pressures. While this desire may be 
understandable, before any investigations can be made or any process is begun that 
might lead to recommendations of sanctions, fairness requires that the student 
filing a grievance identify herself or himself in a signed, written complaint. 
  
A fully identified complaint. When the person making the complaint is willing to be 
identified to the person against whom the grievance is lodged, the Board will 
proceed as follows. 
 
1. After initial discussion with the student making the complaint the Board member 
who was first consulted will, with the student's agreement, report the matter to the 
convener. If the convener and the Board member believe that the case falls within 
the Board's jurisdiction, they will describe the incident to the full Board without 
disclosing the identity of those involved.  

 
2. The Board will consider whether or not the complaint falls under its general 
mandate. 

a. If the Board decides that the complaint does fall within its general 
mandate, the persons who are involved will be identified to the Board. At 
this point members of the Board will decide if there is any conflict of 
interest that requires any of them to withdraw from considering the 
complaint. 
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b. If the Board concludes that the complaint does not fall within its mandate, 
the Board member first contacted will inform the student and explain what 
other, if any, course of action, including the Dean's and Provost's Student 
complaint procedures if applicable, the student might follow.  

 
3. If the complaint is judged to fall under the Board's mandate, a faculty member or 
administrator from the Board will speak to the party against whom the complaint is 
made. During these discussions the subject of the complaint will be informed of 
the name of the student making the complaint as well as of the substance of the 
complaint. 

 
4. It will sometimes be appropriate for the Board to suggest that the parties to the 
complaint speak directly to each other. The Board shall offer to have one of its 
members present at any such conversation at the request of either party. 
 
5. The Board will limit its informal investigation to what is believed necessary to 
resolve the complaint or to make a recommendation to the Dean. If the Board 
deems it necessary to speak to anyone other than the parties involved in the 
complaint, the Board will do so only after informing the parties to the complaint. 
 
6. The members of the Board who have spoken to the persons involved will report 
back to the Board to determine how to proceed or what recommendations to make. 

a. The person making the complaint may choose to speak to the full Board if 
she or he prefers not to rely on an individual member of the Board to present 
the complaint. The person named in the complaint also has this option. 
 
b. The person bringing the complaint may request the opportunity to present 
the complaint to the full Board in the presence of the person named in the 
complaint and other persons who may provide relevant information. 
Reasonable time is to be allowed between the request and the date for such a 
meeting among the relevant parties. The person named in the complaint will 
be given a copy of the written complaint if this has not already been done. 
The person bringing the complaint and the person named may, if they 
choose, each be accompanied by a member of the Yale community (i.e., 
student, faculty member, dean or other employee); however, these advisors 
may not have legal training, since the proceedings are in their nature non-
adversarial. The student and the person named in the complaint shall have 
the opportunity, insofar as the Board believes the presentation relevant, to 
present information and persons knowledgeable about or involved with the 
complaint. Ordinarily both the student bringing the complaint and the person 
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named may be present when any such individual is being interviewed; 
however, the Board may enter into closed meeting with or without the 
student complaining or person named in the complaint upon the vote of a 
majority of the members of the Board. The person named in the complaint 
may also have the option to request such a meeting with the full Board. 

 
7. After review, the Board may decide there is no basis on which to pursue the 
complaint, may resolve the complaint between the people involved, or may refer 
the complaint with recommendations to the Dean of the Graduate School. If the 
Dean decides not to follow the Board's recommendation, the Dean will give his/her 
reasons in writing to the Board and will give the Board the opportunity to respond 
to the Dean's reasons.  
 
8. One member of the Board, usually the person originally contacted, will be in 
communication with the student making the complaint until it is resolved. The 
student will be informed of general actions taken, including the Board's 
recommendation to the Dean and the Dean's resolution of the complaint, although 
not of the specific conversations held with the person named in the complaint. If 
the complaint is referred to the Dean, the Dean will in the normal course consult 
with the Board member on the circumstances of the complaint. 
 
9. If the person making the complaint or the person named in the complaint is not 
satisfied with the recommendations of the Grievance Board, either person may 
discuss the matter with the Dean of the Graduate School. 
 
10. The Board will resolve or hear the student' complaint as expeditiously as 
possible.  To the extent possible the Board will complete its investigation and 
make its recommendations within sixty days from the time the complaint is 
brought to the full Board. In general a graduate student may bring a complaint to 
the Board up to two years after the date of the incident. However, the Board is 
willing to discuss but may decide not to take formal action on a complaint based on 
an incident dating back more than two years so long as the incident occurred 
during the time the complainant was a graduate student. A former student may 
bring a complaint of sexual harassment up to one year after leaving Yale if the date 
of filing this complaint is within two years of the incident giving rise to the 
complaint. A student should recognize that as time goes by an investigation 
becomes more difficult. 
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Resolution of a Complaint 
It is preferable for all concerned that an equitable resolution of a complaint be 
agreed upon by all parties to the complaint, including the Board. If this is achieved 
to everyone's satisfaction, the complaint is not considered further by the Board and 
does not go to the Dean of the Graduate School. 
 
If the complaint is not resolved by the Board or requires action that only the Dean 
can take or needs further investigation or demands more serious sanctions or a 
formal disciplinary procedure, the complaint will be referred, with written 
recommendations by the Board, to the Dean of the Graduate School. The Dean will 
review the Board's report, which will include statements of the student's complaint 
and the response by the person named in the complaint. The Dean will then decide 
what further formal or informal procedures are necessary for resolution of the 
problem. It is recognized that referral of a particular case to the Dean may in itself 
represent a sanction. In cases where the Dean believes sanctions are appropriate, 
the Dean may issue a warning, a reprimand, or decide to recommend formal 
disciplinary action for the person named in the complaint. 
 
In those cases in which, in the judgment of the Dean, formal disciplinary action 
beyond the authority of the Dean is called for against the person complained of, the 
Dean will recommend the initiation of such disciplinary action in accordance with 
applicable University practices and procedures. 

 
Variations in Form of Complaints 
The steps listed above under general procedure apply directly only to a fully 
identified complaint. The steps may be modified on a case-by-case basis in the 
resolution of other types of complaints. However, we believe it is desirable to 
make provisions for the following one variation in a fully identified complaint: 
 
A complaint in which the person making the complaint asks not to be identified 
until a later date (for example, until the end of a course or after an examination). In 
general, the request of such a person making a complaint will be honored. The 
complaint will be held without action until the date requested by the complainant. 
At that time, the complaint will be acted on as though it were a fully identified 
complaint. If the student making the complaint withdraws it before the designated 
date, no further action will be taken and no record will be kept. 
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THE DEAN OF THE GRADUATE SCHOOL AND THE BOARD 
 
The Dean may, with appropriate safeguards for confidentiality, discuss with the 
Board specific cases which may have come to the attention of the Dean but not of 
the Board. The Dean will, from time to time, consult with the Board on general 
policy issues and may receive from the Board recommendations on such issues. At 
the end of each year the Board will present a report to the Dean summarizing the 
nature of cases and issues covered. The Board will also convey to the Dean any 
recommendations which it believes will prevent incidents of sexual harassment. 
 
The names of the current Board Members are available in the Office of Associate 
Deans. 
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PRESIDENT'S PROCEDURE FOR ADDRESSING STUDENTS'  

COMPLAINTS OF RACIAL OR ETHNIC HARASSMENT 
 
 
This procedure is available to any student who believes that he or she has been 
harassed on account of race or ethnic origin by any member of the Yale 
community. For purposes of this procedure, racial or ethnic harassment will be 
considered to occur when any individual is subjected to arbitrary, capricious or 
discriminatory treatment on the basis of race or ethnic origin. In determining 
whether the alleged conduct constitutes racial or ethnic harassment, the University 
Human Relations Counselor and the President's Committee on Racial and Ethnic 
Harassment will look at the totality of the circumstances, such as the nature of the 
incident complained of and the context in which the incident occurred. 
 
I. INFORMAL RESOLUTION BY ONE OF THE UNIVERSITY'S HUMAN 
RELATIONS COUNSELORS 
 
Any student who believes that he or she has been harassed on account of race or 
ethnic origin may first wish to consider discussing the problem with the person 
whose actions he or she has found to be objectionable. Regardless of whether such 
discussion takes place, the student may initiate this procedure by informing one of 
the University's Human Relations Counselors of the complaint and by requesting 
that the Human Relations Counselor investigate the complaint. Whether or not the 
complaint is presented orally or in writing to the Human Relations Counselor, the 
student should describe in detail the problem and all facts upon which the 
complaint is based, as well as what resolution or redress the student seeks. The 
complaint should be brought to the attention of a Human Relations Counselor as 
soon as possible after the action giving rise to it, but it is expected that the 
complaint will be brought to the attention of the Human Relations Counselor not 
later than 45 days after the action complained of. If a complaint is in some manner 
associated with the conduct of a course, the complaint must also be submitted to 
the Human Relations Counselor within 45 days after the action upon which it is 
based but the student may request that no action be taken on the complaint until 
after the conclusion of the term in which the course has been offered.  
 
The Human Relations Counselor will undertake an informal investigation of the 
matter and may consult with whomever he or she deems appropriate in an attempt 
to resolve the complaint or to obtain a reconciliation acceptable to both parties. 
The Human Relations Counselor's review will be carried out within a period of 
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time mutually agreed upon by the student and the Human Relations Counselor but 
in no case will the period be shorter than thirty days. 
 
When that time period has expired the Human Relations Counselor will prepare a 
report on each case that has not been resolved which will (1) state the issues that 
were presented by the student and (2) include any facts that were found. Any 
written report of the Human Relations Counselor, which will be sent to both 
parties, will also apprise the parties of the availability of the review as described 
below. The student has the opportunity at any time to withdraw the complaint, 
which action will close the matter. 
 
II. REVIEW BY THE PRESIDENT'S COMMITTEE ON RACIAL AND 
ETHNIC HARASSMENT 
 
If a resolution of the complaint has not been achieved and the student wishes to 
pursue the complaint further, he or she may request the President's Committee on 
Racial and Ethnic Harassment* to consider the matter. The student should write to 
the Convenor of the President's Committee within two weeks after receiving the 
Human Relations Counselor's report to specify that a review by the President's 
Committee is requested and to indicate what remedy or resolution is sought and 
what issues remain in question. 
 
The Convenor of the President's Committee will inform the parties involved that it 
will be reviewing the complaint and will provide the person against whom the 
complaint has been lodged a copy of the materials sent by the student to the 
Convenor. The Convenor will obtain a copy from the Human Relations Counselor 
of his or her report and will invite both parties to send a supplemental statement 
clarifying, correcting, or amplifying any portions of the report by the Human 
Relations Counselor if they so desire. Reasonable time (at a minimum one week 
and ordinarily within two weeks) is to be allowed between the receipt of the 
written notification and the date of the commencement of the review in order to 
provide the parties time to prepare for a meeting with the President's Committee if 
either of the parties of the Committee wish it. The supplemental statements will 
also be shared with the parties before any meeting with the Committee. 
 
In any meeting with the President's Committee, the student and the person 
complained against may each be accompanied by any member of the Yale 
community (i.e., student, faculty member, dean, administrator, or other employee); 
however, these advisers may not have a law degree.† The proceedings are in their 
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nature nonadversarial and the advisers, while they may counsel the individual 
whom they are accompanying, may not participate directly in the proceedings. 
 
The student and the person complained of will have the opportunity to present 
information and witnesses deemed by the Committee to be relevant and to have 
questions presented to the other party's witnesses. The complainant and the person 
against whom the complaint has been filed will be permitted to inspect these 
documents or parts of documents directly relating to the student's specific 
complaint that the Committee deems relevant and concludes were not written 
under a presumption of confidentiality. Ordinarily both parties will be present 
when any witness is being interviewed or documents being discussed; however, the 
Committee may enter into closed session (i.e., with neither of the parties present) 
upon the vote of a majority of the members of the Committee. 
 
The President's Committee, having thus conducted its inquiry and having 
interviewed whatever further witnesses it deems necessary, will then deliberate in 
closed session and will prepare a written Report stating its findings of fact and 
concluding whether or not it believes that racial or ethnic harassment has occurred. 
In a separate section of the Report the Committee may recommend what actions, if 
any, it would suggest that the President undertake; however, such 
recommendations are not binding on the President. The Report of the Committee 
will be adopted only upon the majority vote of the members of the Committee who 
participated in the Committee's inquiry. Any dissenting statements made by 
members of the Committee will be furnished to the President with the Committee's 
Report. 
 
It is expected that the investigation will be completed as expeditiously as possible 
and the Committee's Report should ordinarily be completed within 45 days after 
receipt of the student's letter to the Convenor in which a review by the Committee 
is requested. If the student's school is not in session during part of that 45 day 
period or in instances where additional time is required because of the complexity 
of the case or the unavailability of parties or witnesses, the Committee may extend 
the period for rendering its Report. However, if the report is extended the student 
and the person against whom the complaint was filed must be informed of the 
extension. 
 
III. FINAL RESOLUTION BY THE PRESIDENT 
 
The Committee will submit its Report to the President. The President will permit 
the student and the person against whom the complaint was lodged to inspect the 
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Committee's findings of fact and conclusions in the Report and to indicate in 
writing what clarifications each party believes appropriate; however, since the 
Report is a confidential document advisory to the President, only the President and 
neither of the parties is entitled to a copy of it. ††  
 
The President will accept the Committee's findings of fact as to whether racial or 
ethnic harassment occurred. In any case where the President disagrees with the 
recommendations of the Committee, the President will inform the Committee of 
the reasons for disagreement prior to the issuance of his or her decision. The 
President will then make a decision on the matter and convey the decision in 
writing to the student, the person against whom the grievance was lodged and the 
Committee. If disciplinary sanctions appear warranted, the President will forward 
the case to the appropriate disciplinary body for action. The President's decision is 
final. 
 
 
*The President's Committee on Racial and Ethnic Harassment will be a standing 
committee composed of seven members appointed annually by the President. The 
Committee will include three students (two from Yale College and one from the 
graduate or Professional Schools), two faculty members and two other members 
who may be academic administrators, staff members or members of the bargaining 
unit. In appointing the student members, the President will consider names 
suggested from the Black Student Alliance at Yale, Black Law Students Union, 
Asian-American Students Association, Movimiento Estudantil Chicano de Aztlan, 
Despierta Borica, Black Graduate Network, and any other students organization 
that offers recommendations of suggested nominations. 
 
Members of the President's Committee who may be directly involved in any 
complaint are to excuse themselves during the review of that complaint. The 
student and person against whom the complaint is lodged will have the right to 
challenge individual members of the President's Committee where such challenge 
is for cause (i.e., close personal contact with one of the parties). Peremptory 
challenges will not be permitted. The President's Committee, excluding the person 
being challenged, will decide the disputed issues in cases of challenge, and its 
decision will not be subject to appeal. When members are excused or are otherwise 
unavailable to participate in the deliberations or have been successfully challenged 
for cause, the President will designate substitutes to serve for the duration of the 
pending case. 
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†However, if the person complained against has a law degree, the person bringing 
the complain may be counseled by a member of the community who has such a 
degree. 
 
††However, copies of previous Reports are available for review by the Committee 
to assist the Committee in making recommendations that are not inconsistent with 
previous findings. 



27 

DISCIPLINARY PROCEDURES OF THE GRADUATE SCHOOL 
COMMITTEE ON REGULATIONS AND DISCIPLINE 

 
All graduate students are governed by the “Regulations for Academic and Personal 
Conduct” (“The Regulations”) laid out in the Graduate School Programs and 
Policies. These procedures will be used whenever there appears to have been a 
breach of these regulations, with the one exception of cases where there is an 
allegation that the graduate student has committed academic fraud (including 
falsification or fabrication of data and plagiarism) in the course of proposing, 
conducting, or reporting research supported by the Federal Government. In such 
cases, the allegation will instead be addressed under the “Policies and Procedures 
for Dealing with Allegations of Academic Fraud at Yale University.” 1
 
A student accused of a breach of the Regulations will be presumed innocent unless 
and until found, pursuant to these procedures, to have breached the Regulations. 
  
1. REPORT 
 
The process begins when the Dean of the Graduate School is informed of any 
conduct by a graduate student that appears to be in breach of the Regulations. This 
information shall come in the form of a report, in writing, by a member of faculty, 
administration or staff, by another graduate or undergraduate student, or by a 
member of the public. 
 
2. EVALUATION OF THE REPORT 
 
The Dean will determine whether the conduct reported, if true, would violate the 
Regulations and, in his or her judgment, warrants referral to the Committee on 
Regulations and Discipline. The Dean will ordinarily make his/her determination 
within two weeks of receiving the initial report. In making that determination, the 
Dean may consult with the Chair of the Committee on Regulations and Discipline, 
the Director of Graduate Studies of the student’s department, or other officials of 
the Graduate School or the University, provided that in the interest of 
confidentiality the Dean will not consult more widely than he or she deems it 
necessary. The Dean may also obtain other information and/or documentation that 
the Dean thinks may be useful. 
 
3. NOTICE TO THE STUDENT 
                                                 
1 Copies of this procedure are available in the Office of the Dean of the Graduate 
School and on the World Wide Web (http://www.cis.yale.edu/grants/acadfraud.html). 
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When the Dean receives a formal complaint he or she will promptly inform the 
student in writing that a complaint has been made, the nature of the charge, and ask 
for a response and/or explanation. This notification shall contain a statement of the 
conduct reported, the regulation(s) it appears to contravene, all documents obtained 
by the Dean that are relevant to the report, and a printed copy of these procedures 
and the possible penalties, as indicated in Programs & Policies. If the Dean decides 
not to refer charges to the Committee on Regulations and Discipline, he or she will 
promptly notify in writing all individuals with whom he discussed the case that the 
charges have been dropped.  
 
A former member of the Committee on Regulations and Discipline shall be 
available for consultation with the student charged. A list of former members and 
other informed people will be made available to the student. 
 
4. THE STUDENT’S INITIAL RESPONSE 
 
The student will have two weeks after the notification to respond initially to the 
charge. The student may, for example, admit the violation; deny the violation 
entirely; admit part but not all of the violation; or assert extenuating circumstances. 
If the student admits the violation (with or without extenuating circumstances) and 
requests a disposition without a formal hearing, the Dean will proceed as in 5 
below. Otherwise the Dean will consider the student’s initial response, if any, and 
either withdraw the charge or forward it to the Committee on Regulations and 
Discipline for a formal hearing. 
 
5. DISPOSITION WITHOUT A FORMAL HEARING 
 
When a student admits a violation and requests a disposition without a formal 
hearing, the Dean, usually in consultation with the relevant Associate Dean and/or 
Director of Graduate Studies, will decide whether to grant the request, and if it is 
granted, will decide on the appropriate penalty for the violation and notify the 
student in writing. The Dean will normally talk to the student before making such 
decisions. In any event, if the student desires, he or she will have an opportunity to 
talk with the Dean before the Dean makes a decision about the appropriate penalty. 
If the student is dissatisfied with the penalty assigned by the Dean, he or she may, 
within seven days after receiving notice of the penalty, request a formal hearing 
before the Committee on Regulations and Discipline, solely on the issue of the 
penalty. At such a hearing, the Committee on Regulations and Discipline may 
uphold the Dean’s decision or assign a lesser penalty, but not a more severe one. In 
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the absence of such a request for a formal hearing on the penalty, the Dean’s 
decision will be final. 
 
6. PROCEDURES FOR FORMAL HEARINGS 
 
A. Membership of the Committee 
 
The Committee on Regulations and Discipline, a standing committee on the 
University, will consist of THREE students (appointed by the Graduate Student 
Assembly), THREE faculty, normally one from each Division (appointed by the 
Dean of the Graduate School), and the Associate Dean of the Graduate School 
responsible for the department or program in which the student is enrolled. The 
Dean will appoint two alternates from the faculty. The Graduate Student Assembly 
will be asked to appoint two alternates for the student members. A quorum will 
consist of FIVE persons, including at least one student and one faculty member 
other than the Associate Dean. If a quorum is not available, the hearing will be 
delayed. If a quorum cannot reliably be achieved within two weeks, the Dean of 
the Graduate School will appoint temporary members in either the student or 
faculty category. 
 
B. Notice to the Student 
 
Immediately after a case has been forwarded to the Committee, the student shall be 
informed of its membership, and of the expected date of the hearing. The Dean of 
the Graduate School will encourage the student to seek advice, especially from the 
Chair of the Committee. If the student believes that any member of the Committee 
might not be impartial in this case, he or she may so inform the Chair of the 
Committee, giving specific reasons, at least one week before the hearing. If the 
charge of lack of impartiality be made against the Chair, the decision (whether to 
excuse the Chair from this hearing and temporarily place another faculty member 
of the Committee in the Chair) will be made by the Dean of the Graduate School. 
 
C. Timing of the Hearing 
 
Hearings will take place only during regular sessions of the University, not during 
intersessions, and must take place no later than the end of the semester after the 
one in which the student is notified of the charge. Any additional documents or 
information that will be presented to the Committee shall also be given to the 
student at least one week before the hearing. No new charges or categories of 
charge may be added during this week or at the hearing itself. 
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D. Conduct of the Hearing 
 
All persons attending the hearing will address the group only after being 
recognized by the Chair. Questions regarding points of order and procedure will be 
decided by the Chair. 
 
E. Counsel for the Student 
i. non-legal advice and assistance: 
 
Any student who elects a hearing may be accompanied by an advisor, who may be 
any member of the university community without legal training. The role of the 
non-legal advisor may include answering questions addressed to the advisor by the 
Committee. The non-legal advisor may also assist the student in making a 
presentation in those unusual circumstances where the student is unable to do so. 
 
ii. legal advice: 
 
In a case where the student feels that his/her alleged conduct may have legal 
ramifications (for example, when a criminal charge is pending against the student 
for the alleged conduct that is the subject of the case) the student may have a legal 
advisor present at the hearing. In such cases, the student most notify the Chair of 
the Committee in advance so that a representative of the Office of the General 
Counsel may be present. The legal advisor and representative of the General 
Counsel’s Office may under no circumstances address the Committee. The role of 
the legal advisor to the student may not go beyond quietly advising the student 
about his/her legal situation. 
 
F. Persons Present 
 
The student has a right to be present at all times during the hearing. It is expected 
that the person who reported the facts (if disputed) and/or the person who brought 
the charge of irregular behavior will be present at the hearing, to answer questions 
put by the student and the Committee. 
 
G. Witnesses 
 
The student, having given the Chair of the Committee prior notice, may bring 
witnesses. The Committee can also call witnesses. The chair shall determine what 
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is a reasonable number of witnesses, but the student shall be allowed at least two 
witnesses. 
  
H. Determination 
 
At the conclusion of the hearing the Committee shall meet in executive session to 
decide whether the conduct reported in fact occurred and whether it contravened 
the regulation(s) cited in the charge. The Committee’s decision shall be made by a 
vote of at least five of its seven members, or by a simple majority if fewer than 
seven members are present. This decision shall be made by a preponderance of the 
evidence, voted on by secret ballot, and shall be final. In the event that the 
Committee decides that the conduct reported occurred and that it contravened the 
regulations(s) cited in the charge, based on the seriousness of the contravention, 
the Committee shall also recommend the penalty, if any, to the Dean. The Dean 
may either impose the recommended penalty or a lesser one at his or her discretion. 
The Chair shall promptly inform the student, orally if possible, and also certainly 
in writing, of the Committee’s decision and any penalty recommended. 
 
I. Penalties 
 
The range of penalties that may be imposed is as specified in the Regulations. 
 
J. Record-Keeping 
 
At the close of proceedings, the Chair of the Committee will prepare an abstract of 
the proceedings, including the decision and the penalty, if any. The abstract should 
include no names. The abstract and any correspondence with the student shall be 
kept in the student’s file; except that if the student is exonerated, he or she may 
choose to have no record in the file. A copy of the abstract shall be kept in the 
Committee’s files for use in determining precedents in future cases. One copy of 
all documents in the case should be kept in the Office of the General Counsel. 
 
7.  RECONSIDERATION OF DISCIPLINARY DECISIONS 

 
Disciplinary decisions made by the Dean of the Graduate School are final. 
Although students may request review of the decisions as described in these 
procedures, the decisions will remain in effect unless and until changed by the 
Dean. 
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A. The Committee of Review 
 
There shall be a Committee of Review, which may review and, when appropriate, 
request reconsideration of disciplinary decisions made by the Dean after a formal 
hearing by the Committee on Regulations and Discipline. The Committee of 
Review will be composed of three persons, two of them members of the Graduate 
School Faculty, appointed by the President for a term of five years, one of whom 
shall be designated by the President as Chair of the Committee. When deemed 
prudent by the President, the same faculty members will serve on both the 
Graduate School’s and Yale College’s Committees of Review. Each year, the 
Graduate Student Assembly will select a student member to serve on the 
Committee of Review. 
 
B. Request for Review 
 
A student who has been assigned a penalty by the Dean after a hearing by the 
Committee on Regulations and Discipline and who believes that the decision, in 
matters of fact or the assignment of penalties, is inconsistent with precedent or 
otherwise in error may submit a written request for review to the Chair of the 
Committee of Review.  The request must be received by the Committee of Review 
no later than sixty days after the student receives the decision of the Dean. In order 
to review such requests, the Committee of Review will have access to all the 
written records of the Committee on Regulations and Discipline. 
 
C. Possible Actions by the Committee of Review 
 
In response to such a request, the Committee of Review will have the right (1) to 
decline to take action; (2) to request in writing a reconsideration by the Committee 
on Regulations and Discipline; or (3) to publish commentary on the case which, 
while maintaining the confidentiality of the Committee on Regulations and 
Discipline hearings, seeks to clarify the principles involved in the case and to offer 
useful counsel for future decisions. 
 
D. Possible Reasons for Requesting Reconsideration of a Decision 
 
It is anticipated that in the large majority of cases, the Committee of Review will 
decline to take action. It will request reconsideration by the Committee on 
Regulations and Discipline only in cases where it believes that (1) some pertinent 
evidence was not taken into account; (2) long-standing precedents, in decisions of 
culpability and the assignment of penalties, were ignored; (3) errors in procedure 
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may have substantially affected the decisions; (4) certain key principles of the 
University were not sufficiently considered in the original decision. 
 
E. Response by the Committee on Regulations and Discipline 
 
The Committee on Regulations and Discipline will have the authority to grant or 
deny a request for reconsideration. It is anticipated, however, that such requests 
will be rare and that in most instances the Committee on Regulations and 
Discipline will give them the most serious consideration. In the case where the 
Committee on Regulations and Discipline has granted the request to reconsider, the 
Chairs of the Committee on Regulations and Discipline and the Committee of 
Review will discuss appropriate procedures for the Committee on Regulations and 
Discipline’s reconsideration. At a reconsideration of a case by the Committee on 
Regulations and Discipline, the Chair of the Committee of Review will appear 
before the Committee on Regulations and Discipline in order to make clear what 
motivated the call for reconsideration. The accused student and his or her adviser 
will have the right to be present during the appearance of the Chair of the 
Committee of Review and during any presentation of witnesses or other evidence. 
The Committee on Regulations and Discipline will be free either to alter or to 
confirm its original recommendations. In no case, however, may it make a finding 
of culpability where it had previously exonerated a student. In matters concerning 
culpability, the Committee on Regulations and Discipline’s decisions will be final. 
The Committee shall recommend a penalty, if any, to the Dean, but may not 
recommend a greater penalty than that assigned originally. The Dean, at his or her 
discretion, may either impose the newly recommended penalty or a lesser one. 
 
F. Reporting 
 
The Committee of Review will be empowered to issue ad hoc reports on individual 
cases, and may publish an Annual Report in which it makes clear the principles 
and circumstances that led it to request reconsideration of certain cases, if in fact it 
has done so during the course of the year. In the Annual Report, it may also reflect 
on general principles and precedents guiding the administration of discipline in the 
Graduate School. 
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